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Midwest Railcar Repair has 
been a part of the Brandon com-
munity for over 20 years. In fact, 
it’s a business that started in 
1954 as a servicing facility for the 
Sioux Falls meatpacking plant. 
Relocating twice during its four 
decades in Sioux Falls, the busi-
ness moved to its current location 
just north of Brandon in early 
2000. The current owner Greg 
Carmon purchased the company 
in 1988 from GE and constructed 
the current state-of-the-art facility 
now home to this nationally-rec-
ognized servicing facility. 

As the name suggests, repair-
ing of railcars is their focus. To-
day, these railcars come from all 
over North America to our local 
business to receive inspections, 
interior cleaning, regulatory quali-
fications, conversions, alter-
ations, painting, interior lining and 
damage repairs. 

Repairing these 110-ton behe-
moths requires space, technolo-
gy and the expertise that Midwest 
Railcar Repair brings to the in-
dustry. With a capacity for over 
700 railcars on-site, their 38 spe-
cifically-designed indoor repair 

stations allow the skilled employ-
ees of Midwest Railcar Repair to 
achieve what few in the nation 
have the expertise to keep the 
nation’s railcar assets on-track. 
Combine those elements with a 

Midwestern work ethic and you 
have the gold standard of the in-
dustry. 

Did you know they have their 
own full-fledged waste water 
treatment plant and metal fabri-
cation shop on-site? The railcar 
industry is so important that even 
the American Welding Society 
has a specification specifically 
developed to cover the welding 
standards for the manufacturer 
and maintenance of railcars, lo-
comotives, and their components 
intended for North American rail-
road service. An industry with cal-
ibrated flashlights, certified tape 
measures and nationally qualified 
specialists is high-tech. 

With railcar technicians skilled 
and certified in the techniques of: 
ultrasonic inspection, thermogra-
phy inspection, magnetic particle 
inspection, dye penetrant inspec-
tion, hydrostatic inspection; weld-
ing of carbon steel, stainless 
steel, aluminum and industrial 
blasting, painting, lining and tank 
car cleaning, they can do it all. 
Cleaning, repairing and maintain-
ing railcars that haul products 
ranging from corn, soybeans, 
flour, sugar, salad oil, corn syrup, 
ethanol, gasoline, diesel fuel, jet 
fuel, crude oil and almost every-
thing in between. They perform 

Kosherization of railcars right 
here in Brandon, S.D., that allow 
those cars to haul Kosher prod-
ucts. In fact, the next time you 
treat yourself to M&Ms or any 
other Mars Candy, know that the 
skilled employees of Midwest 
Railcar Repair are maintaining 
the railcars hauling that delicious 
chocolate. 

As an integral member of the 
South Dakota economy — with 
an annual payroll exceeding $8 
million — the company under-
stands the importance of building 
strong communities. The compa-
ny and employees donate time, 
materials and funds to area youth 
sports and community organiza-
tions. Carmon, himself, is past 
chair and board member for the 
Brandon Valley Area Chamber of 
Commerce, a board member for 
the Brandon Community Founda-
tion, Sioux Falls Area Community 
Foundation and Build Dakota 
Scholarship program. 

A full suite of benefits coupled 
with a starting wage of $20.50/ 
hour and an average wage of 
over $27/hour, Midwest Railcar 
Repair rewards its employees for 
their skilled work. Employment 
with Midwest Railcar Repair is a 
career full of rewards; come join 
their team. 

https://mwrail.com/


Brandon Valley Journal  Wednesday, Jan. 20, 2021  3

GET YOUR CAREER ON TRACK 
Check us out online at mwrail.com 

 

EMPLOYMENT OPPORTUNITIES 

 
Midwest Railcar Repair, Inc. is seeking applications from individuals with a desire 

to learn, grow and succeed in their career while working for an outstanding 
company that offers excellent pay and benefits. 

 

Welder / Railcar Repairer 

 Day Shift – 6:00 am to 2:30 pm Monday – Friday 

 

Tank Car Cleaner 

 Day shift – 5:00 am to 1:30 pm Monday – Friday 

 

Join Our Team Today! 
Apply online at www.mwrail.com or in person 

 

 

 

••••




Get your 
career 

on track
CHECK US OUT ONLINE AT MWRAIL.COM

Midwest Railcar Repair, Inc. is seeking 
applications from individuals with desire to 

learn, grow and succeed in their career while 
working for an outstanding company that 

offers excellent pay and benefits.

Join Our Team Today! 
Apply online at www.mwrail.com or in person

Welder / Railcar Repairer

Day Shift • 6:00 am - 2:30 pm • Monday - Friday

Tank Car Cleaner
Day Shift • 5:00 am - 1:30 pm • Monday - Friday

Excellent pay and benefits
Night shift • Four 10 hour days
Friday, Saturday, Sunday off

https://mwrail.com/employment/


4  Wednesday, Jan. 20, 2021  Brandon Valley Journal

Powerful words spoken by Benjamin Franklin 
years ago still ring true today. “When you’re finished 
changing, you’re finished.” As we have witnessed 
this year, manufacturers need to be nimble to prog-
ress.

In South Dakota, the manufacturing landscape is 
changing as technology continues to advance. 
Some manufacturers will choose to adapt, while 
others will choose to stay stagnant and likely see 
their businesses suffer.   

Change is not easy. Continuous improvement is 
not easy, and getting a whole organization on board 
is not easy. But it is vital to your success. 

Many manufacturers aren’t operating as effec-
tively or efficiently as they could be. It takes time, 
accountability and manpower. At South Dakota 
Manufacturing & Technology Solutions, we help 
manufacturers remain competitive through Lean 
training, consulting and events. We are a part of a 
national initiative to strengthen U.S. manufacturing. 
With our tools and expertise, we can help manufac-
turers save time, reduce waste and increase their 
bottom line. 

Most recently we have designed a Lean Leader-
ship program focused on supporting new supervi-
sors. We have also developed an Automation 101 
course, which is a hands-on training to teach em-
ployees about the benefits of automation and how 
to identify automation opportunities in their work-
place.

In our Sioux Falls office, we have an automation 
lab that manufacturers can visit to see live demon-
strations of equipment and explore the possibilities 
of integrating automation. Our automation expert 
on staff can provide an automation readiness as-
sessment by touring your facility at no charge. If the 
pandemic has shown us anything, it’s that our in-
dustry is changing and we need to adapt and inno-
vate to remain competitive. 

If you are looking to initiate Lean projects, imple-
ment automation, or need help training employees 
on the basics of Lean, leadership, or problem-solv-
ing, please contact us today. We would be happy to 
meet with you to learn more about your goals and 
the changes you want to make.

LOCAL MANUFACTURING 
RESOURCES YOU DIDN’T 
KNOW YOU HAD

2329 N CAREER AVE
SIOUX FALLS, SD 57107
PHONE: 605-212-5679

Don Cuperus

https://www.sdmanufacturing.com/
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Dennis Olson has long had the philosophy that jobs created by new and expand-
ing business ventures are the backbone to growing a town’s population and adding 
rooftops to the landscape.

“I learned very early on from Dan Scott with the Sioux Falls Development Foun-
dation that there’s different philosophies of how a town should grow, but his philos-
ophy was you need to provide primary jobs for people, and if you do that, they will 
eventually build homes here and then the retail establishment will follow. The main 
theory behind that is if you incentivize retail establishments coming, they’ll never 
stand on their own feet. But, if you allow the capitalistic, entrepreneurial economy to 
take over when they think there’s business here, they’ll spend the money to come 
and they’ll make money,” Olson said.

As it turns out, the philosophy Olson “borrowed” from Scott once again came to 

fruition late last year when the Corson Development Park – now filled to capacity – 
was paid off, constituting the dissolution of the partnership.

“It’s done,” Olson said in celebratory fashion. “The agreement was, when the land 
is all sold and the rail has been turned over to the owners (manufacturers in the 
Corson Park), then the deal is done and we’re going to dissolve.”

Around 2000, Olson said a soybean processing company showed interest in 
bringing their business to Brandon, more specifically, to the north side of Interstate 
90, which is now recognized as the Corson Industrial Park. “They liked the location 
and wanted a proposal from the Brandon Development Foundation, but they 
wouldn’t talk to us until we had a purchase agreement or owned the land,” Olson 
said “And 20 years ago, when you talked about a bean plant, the price of land went 
crazy.”

CORSON INDUSTRIAL PARK 
PAYS DIVIDENDS TO INVESTORS

Chuck Parsons, president of the Brandon Development Association, presents a dividends check to Alliance Communications’ general manager Ross Petrick. Also pictured are 
Paul VanDeBerg, Business relations for Alliance, Kevin Lawrence, Brandon Representative on Alliance Board of Directors and Dennis Olson of the Brandon Development 
Foundation. Alliance was one of the investors who gifted its investment to the BDF.
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The late Gene Johnson, who was known to wrangle 
a deal over a handshake, convinced the land’s multiple 
owners to sign a purchase agreement. As it turns out, 
Johnson’s efforts and the purchase agreement was for 
naught, as the soybean oil crushing company decided 
to set up shop in Fairmont, Minn.

Brandon Mayor Mike Schultz and Sioux Falls Mayor 
Gary Hanson both went to tour the plant, and as Olson 
recalls, “Mike and I agreed that was probably the best 
economic development deal that we didn’t get, be-
cause it was a horrid place being on the northwest part 
of town with the smell.” 

With time dwindling down on the purchase agree-
ment, Jeff Eckhoff, who at the time was the executive 
director of the Minnehaha and County Economic De-
velopment Associations, suggested the need to pur-
chase the Corson property. 

“I remember like it was yesterday,” Olson said. “I had 
a First National Bank money clip and I said I had $22 
here, and I asked him how much he had. He says, 
‘We’re going to go to the banks and utilities and we’re 
going to get enough money to purchase it.’”

Determined to succeed, they accomplished the feat 
in 30 days. The purchase was made possible with con-
tributions from MCEDA, who pledged $25,000, and 
$100,000 investments by Alliance Communications, 
Sioux Valley Energy, The First National Bank in Sioux 
Falls, Home Federal and Security Bank, which are both 
part of Great Western Bank today, and the Brandon 
Development Foundation.

Although they had come so far in their efforts to raise 
the needed capital, they were still $360,000 short.

On the recommendation of Scott, the SFDF kicked in 
the remainder needed for the $985,000 total to pur-
chase the land.

“The reason why they did that is because the SFDF 
did not have any rail access. This was right on the Bur-
lington Northern line, so that’s why they got involved,” 
Olson said.

Scott also truly believed what was good for Brandon 
was good for Sioux Falls, Olson said.

“He knew darn well that 80 to 90 percent of our peo-
ple drove to Sioux Falls to work and to buy stuff,” he 
said.

Bob Mundt, who is the current CEO of the Sioux 

Falls Development Foundation, said the development 
that resulted from purchase has helped the Sioux Falls 
metro area.

“Commitment to community is an important coopera-
tive principle,” said Tim McCarthy of Sioux Valley Ener-
gy.

“Investments like this result in jobs, higher tax reve-
nue, business growth and a better quality of life for our 
members and the entire region. Sioux Valley Energy is 
proud to have been part of the initial group of investors 
who saw the potential of economic growth stemming 
from the Corson Development Park all those years 
ago. We believe in the concept of a ‘rising tide lifts all 
boats.’ In other words, economic progress in one com-
munity has a positive impact on other communities.”

That philosophy is also shared by The First National 
Bank, said president and CEO Chris Ekstrum.

“We have a vested interest in the growth and devel-
opment of our communities, and Brandon is a critical 
community for us,” he said. “We have a branch there, 
it’s our Sioux Falls neighbor and fits our footprint well, 
and we felt there was good leadership and vision be-
hind it, and it was a worthwhile investment.”

Continued from page 5

Maggie Groteluschen, personal wealth manager for The First National Bank in Sioux Falls, accepts a plaque from Brandon Development Foundation president 
Chuck Parsons. Also pictured are FNB president and chief executive officer Chris Ekstrum, and Dennis Olson of the Brandon Development Foundation.
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When the regional economic deal 
was struck, Olson said they promised 
the investors they would not ask for any 
further development money.

“We’d have to finance that our-
selves,” Olson said.

He also remembers going against 
the trend of “giving away land.”

“We said we would not give away the 
land unless we felt we had a good 
enough deal to have a stakeholder’s 
meeting, at which time the decision 
would be made,” Olson said.

Finally, they pledged to pay stake-
holders back one and a half times of 
what they put in when every parcel of 
property was sold. For a $100,000 in-
vestment, stakeholders stood to gain a 
$150,000 return.

The Brandon Development Founda-
tion came out the true winner, as The 
First National Bank and Alliance Com-
munications gifted their returns.

“When it’s all done, we’re going to 
have a windfall of about $750,000,” Ol-
son said. 

Ekstrum said the bank never intend-
ed to make money from its investment. 
Instead, it was all about supporting the 
industrial park and the perks that come 
with that, like building a community, 
paying off debt and investing in future 
development parks.

Others, like Sioux Valley Energy and 
Western Bank are gifting a portion of 
their investment to the BDF and the city 
of Brandon.

The 117-acre Corson Development 
Park now totals more than $27 million 
in property tax valuation, anchored by 
wind tower manufacturer Marmen En-
ergy, which employs nearly 300 people.

Other employers include Raven In-
dustries, which has a plant for its engi-
neered films division, Henkel, Leeco 
Steel, Wausau Supply and FlexIt USA.

The Corson Development Park is a 
prime example of how public-private 
partnerships can benefit all, said Jesse 
Fonkert, executive director of the Min-
nehaha County Economic Develop-
ment Association.

“There are so many wins here. It’s 
definitely a model others can consider 
following,” he said. “It absolutely shows 
we are stronger as a region when we 
come together to harness opportunities 
for shared growth.”

Industrial Parks: Burkman Industrial Park, Burkman Industrial 

Park 2nd Addition, Brandon Development Corporation Addition, Brandon 

Industrial Park, Brandon Industrial Park 1st Addition, Corson Develop-

ment Park, Rovang Industrial Park

No. of Acres: 321.5

No. of Employees: 1,477

Total valuation: $59,630,684

BRANDON’S INDUSTRIAL ENDEAVORS 

BY THE NUMBERS

IT ABSOLUTELY SHOWS 
WE ARE STRONGER AS 
A REGION WHEN WE 
COME TOGETHER TO 

HARNESS 
OPPORTUNITIES 

FOR SHARED GROWTH.
Jesse Fonkert, Executive Director of the Minnehaha 

County Economic Development Association

Brandon Development 
Foundation formed in 1983

The Brandon Development Founda-
tion was created by associations be-
tween Russ Melgaard and the late Gov-
ernor Bill Janklow. At the time, Melgaard 
was working for an accounting firm in 
Minnesota and was enticed to Brandon 
by Janklow to be the first CEO of Lu-
verne Truck & Fire Apparatus, Olson 
said.

“I don’t know if Janklow called, but that 
request for Melgaard to come to Brandon 
pushed the buttons to form a new devel-
opment foundation.”

As it turns out, it was the second de-
velopment foundation to organize here.

“The old one, I don’t know much about 
other than they sold shares, because 

when I got to be city administrator in 
1986, I got calls and said, ‘When are we 
going to get our shares back, and there 
wasn’t any money.”

When Olson stepped into his role as 
city administrator, one of his duties was 
to work with the Brandon Development 
Association.

“I was technically never on the board,” 
Olson said. “I just went to the meetings, 
and quite frankly, if cities and develop-
ment foundations don’t get along, noth-
ing happens, and I’ve seen that happen.”

Olson said it wasn’t until late 1986/ear-
ly 1987 when Joel Jorgenson took over 
the helm as president of the BDF that 
things started to get done.

“He had this way about him. He didn’t 
know he was a leader, but they would 

have their meetings, discuss what they 
were going to do and then they’d get 
done and Joel would say, ‘Well, I think 
we probably should go this route,’ and 
then they’d fold like cheap suits,” Olson 
said. “He was a businessman and he 
was very consistent. That’s when the 
board really started acting like a board.”

One of the things that came with that 
was Community Development Block 
Grants.

“What happened there – and it did with 
Luverne Truck – is that Janklow gave 
them several loans, but one of them was 
that the principal and interest was paid 
back to the Development Foundation. 
That’s where our revolving loan fund 
money came from,” Olson said.

BRANDON DEVELOPMENT 
FOUNDATION 

BOARD OF DIRECTORS
 ▶President Chuck Parsons 

 ▶Vice-President George Gulson 

 ▶Staff Dennis Olson 

 ▶Board Members Steve Kolbeck, 
Tim Jorgenson, Kevin Erickson, 
Paul VanDeBerg, Jay Buchholz, 
Yannick Laroche 

 ▶Ex-Officio Board Members 
Paul Lundberg, Barb Fish

Contact Us!
Phone: (605) 366-2387
Email: bdf@cityofbrandon.org
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Surround 
Yourself 
with the 
Best

APPLY ONLINE OR TEXT
TO CONNECT TO MARMEN

text MARMEN
to 25000

marmeninc.com

About the Brandon/Sioux Falls Area Competitive 
benefits WHEN YOU CHOOSE TO WORK FOR MARMEN ENERGY 

IN SOUTH DAKOTA, YOU HAVE CHOSEN TO LIVE IN 
THE HEART OF AMERICA. 

THE MARMEN ENERGY FACILITY IS CONVENIENTLY 
LOCATED IN BRANDON, WHICH IS WITHIN MINUTES 
FROM THE CITY OF SIOUX FALLS. 

With a population of over 175,000, and the biggest 
city in South Dakota, the area boasts amenities, 
services and multiple activities to do all year long. 
If you prefer a smaller town feel, Brandon has you 
covered with a population a little more than 10,000 
and a great school system.

Parks, sports, social restaurants, community events, 
museums and a variety of culture all exist within 
the Brandon/Sioux Falls area. For the outdoors – 
hunting and fishing are at their best in South Dakota.

Marmen Energy
1820 North Plum Avenue, Brandon, South Dakota 57005
Phone: (605) 582-4500  – hr@marmeninc.com

MARMEN ENERGY OFFERS 
GREAT BENEFITS FOR ALL 
FULL-TIME TEAM MEMBERS.

Many companies offer benefits, 
Marmen Energy's benefits 
are above and beyond.

• Competitive pay

• Health insurance

• Vision insurance

• Dental insurance 

• Life insurance

• 401K retirement saving plan

• Long-term and 
short-term disability

• Generous PTO plan

• Six paid holidays 
and sick leave

• Referral program

• Team member 
assistance program

• Team member discounts

• Training opportunities

• Uniforms
marmeninc.com

innovate.
DARE TO Challenge
YOURSELF.

Marmen Energy
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Marmen is looking for people who 

are passionate about their work, who love 

to innovate and take on new challenges.

Attitude and aptitude are very important 
and we can develop the skills together.

•   Great work environment

•   Stability with growth

•   Competitive benefits

•   Personal and professional development
     – Maximize your potential
     – Various training for all skill levels
     – Learn and develop new skills

https://marmeninc.com/en/careers
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Pride. Innovation. Teamwork. Commitment. Honesty.
These are the five common values that has made 

Marmen Energy a leader in the wind power industry and 
an excellent company to have affiliations with. These 
five common values have – and will continue to serve – 
as the foundation for all of Marmen Energy’s endeavors. 
With three plants – two in Canada, and one in Brandon, 
S.D. – Marmen has the ability to serve the entire globe. 

Founded in 1972, Marmen handles parts of all sizes 
in a variety of sectors, including oil and gas, wind power, 
hydropower, steam and gas turbine, mining, steel, alu-
minum and target markets like defense and military, 
medical, shipbuilding and nuclear power. Since 2002, 
the company has been producing wind towers for the 
United States market and has become one of North 
America’s largest wind tower manufacturers. 

Marmen, a family-run business, has experienced ex-
tensive growth and propelled itself into international 
markets, carving out a place among the greats. Today, 
Marmen and its subsidiaries have over 1,000 employ-
ees and continues to evolve in a family atmosphere all 
the while promoting cutting edge and high-performance 
ways.

BRANDON & COMMUNITY ENGAGEMENT
In 2013, Marmen Energy made its presence known in 

the U.S., opening its first plant in Brandon, S.D., where 
the fabrication of wind towers is the focus. That same 
year, the company inaugurated a new building for the 
machining of small and medium-sized parts and also ex-
panded several areas of its existing facilities in Trois-Riv-
ières. 

“The choice of South Dakota was strategic,” said Pat-
rick Pellerin, president of Marmen Energy. “This ideal 
location brought us closer to our clients. In addition, 
Brandon and Sioux Falls offer a pro-business climate 
with engaged political, academic and corporate leaders. 
And lastly, the entire community is facilitating our inte-
gration, as we believe that the area has one of the best 
workforces in the country.”

Well beyond its ambitious manufacturing projects, 
Marmen is also an involved corporate citizen that cares 
about the well-being of its community and employees. 
Since its foundation, the company has been committed 
to contributing to the economic growth and socio-cultur-
al development of the regions where its plants are locat-
ed. Over the years, whether in Trois-Rivières, Matane or 
Brandon, Marmen has increased its commitments, 
whether in the form of sponsorships, partnerships or 
charitable donations.

The company has taken big steps to partner with both 
area high schools, the Career and Technical Education-
al center in Sioux Falls and South Dakota’s state techni-
cal schools through hands-on training and scholarship 
opportunities.

“We are all about wanting to help future generations 

find their career paths,” said Leah Jaeger, human re-
sources and school liaison at the Brandon facility. “And 
it’s not only about financial opportunities, but about 
helping them find their passion and gain ample experi-
ence.”

Marmen Energy is one of the Build Dakota Scholar-
ship program’s corporate sponsors.

“We want to work with the principals at the area high 
schools and the local chamber of commerce to help us 
recruit and retain employees,” said Aimee Miritello, hu-
man resource manager. “Community is important to us 
and equally important is the relationships we have with 
area schools.” 

Miritello said Marmen Energy has implemented a pro-

gressive recruiting process and has made it even easier 
through a new texting tool, text “MARMEN” to “25000,” 
which immediately schedules an appointment with a 
Marmen Energy recruiter. With the addition of more con-
tracts, Marmen Energy in Brandon has a plethora of em-
ployment opportunities for people with little experience 
or someone with great talent in their field. 

Marmen and its affiliates partner with area schools 
along with major events in their region and support 
many causes in the areas of education and various 
non-profits. 

Through its social commitment, Marmen is proud to 
help make the area communities in which they live and 
work even more vibrant and appealing.

BUILT ON FIVE COMMON VALUES

These values are shared by all Marmen Energy team 
members, who truly define the quality of the company’s 
services and interactions.

PRIDE – Marmen Energy is proud of the trust their cus-
tomers place in them, and in turn, the company is equal-
ly proud of the parts they produce for their customers.

INNOVATION – Because Marmen customers operate 
in competitive markets, the company’s goal is to deliver 
faster and better. To do this, teams are made up of inge-
nious people who know how to innovate and work bril-
liantly.

TEAMWORK – Internally, Marmen teams are strong 
and are built to maximize their efficiency. For their cus-
tomers, Marmen takes pride in working closely with their 
customer’s teams and openly shares their knowledge 
and expertise.

COMMITMENT – Marmen Energy remains committed 
to making every one of their customer’s projects a great 
success and are fully dedicated to helping them achieve 
their goals.

HONESTY – Marmen Energy boasts transparency, 
throwing no surprises at its clientele and keeping them 
well-informed at all times.
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Marmen is looking for people who 

are passionate about their work, who love 

to innovate and take on new challenges.

Attitude and aptitude are very important 
and we can develop the skills together.

•   Great work environment

•   Stability with growth

•   Competitive benefits

•   Personal and professional development
     – Maximize your potential
     – Various training for all skill levels
     – Learn and develop new skills

https://marmeninc.com/en
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Whether you have just graduated from 
high school or may be exploring the possi-
bility of pursuing an entirely different career 
path, look no further than Southeast Techni-
cal College. Technical schools like SEC of-
fer training in numerous fields and may just 
be the perfect solution for those who want 
to work in an industry that requires – as well 
as benefits from – hands-on training.

For more than 50 years, SEC has been a 
leader in offering cost-effective, career rele-
vant education that, in turn, produces grad-
uates who are confident and well-trained for 
their chosen profession.

“A starting point is SEC’s affordability that 
provides students the opportunity to enter a 
high-end, high-paying career with minimal 
debt,” said Benjamin Valdez, Vice President 
of Academics at SEC.

Valdez adds that SEC’s 52 academic 
programs should appeal to those who want 
to “test different career fields.”

“Because students have a little wider 
choice, they’re able to see and kind of dab-
ble, so to speak, in different career fields to 
see what’s right for them without getting a 
tremendous amount of debt,” Valdez said.

One of the higher demand fields of study 
SEC offers in its programming is the health 
care industry.

“Health care is kind of the low-hanging 
fruit,” Valdez said. “Avera and Sanford are 
very supportive and are always looking to 
grow, and with the pandemic, that really 
brought it more to the forefront as far as ca-
reer opportunities.”

Graduates of SEC’s construction-related 
programs are also highly sought after, Val-
dez said.

“Due to our construction management 
program, all of our HVAC, welding, plumb-
ing, electrician programs are very high-de-
mand fields. As the Sioux Falls region 
grows with new business coming in and the 
housing market going up, I think that’s an-
other big area,” he said.

Oftentimes, Valdez said SEC students 
are learning their chosen trade on the job 
and in the classroom simultaneously.

“We have a lot of businesses that do that. 
We’ve really tried to work with industry that 
they continue to support the student to re-
main in school and complete their degree. 
And we do that because we want to ensure 
the employer has a well-rounded individu-
al,” he said.

SEC’s automotive partners have tuned 
into this avenue to recruit – and maintain – 
these students as employees. 

“It’s very easy 
to say, ‘Hey, I can 
teach you how to 
tear that engine 
apart – come 
work for me.’ But 
time goes on and 
you need some-
one that can do 
more than that. 
You need people to go into leadership posi-
tions that can critically think and solve prob-
lems. And that’s really what earning a col-
lege degree does for an individual. It 
provides more depth in an area and really 
prepares you to take on more and be more 
successful,” Valdez said.

Training for a career in the classroom 
isn’t the only option for students who want 
to earn a degree. Online programs have be-
come very popular, especially this year with 
the pandemic.

“We have had to relook at how we deliver 
education, and we found that we can be 
very successful,” he said. “Students really 
like the opportunity to be able to continue to 
work full-time and not interrupt their careers 
by taking online courses.”

Valdez said they are looking to transition 
some of their theory-based learning online 
or to a hybrid modality.

“We still have the hands-on components, 
the laboratory settings, which students 
come in and actually practice that skill,” he 
said.

Take automotive diesel tech, for exam-
ple.

“They actually break down an engine 
and learn how to do brakes,” he said.

Or nursing, where students learn how to 
start IVs and use industry-related equip-
ment.

“We’re very hands-on with those skills, 
so we have that component as well,” he 
adds.

Valdez said they are constantly looking 
to add new fields of study.

“One of the programs we’re looking at 
and doing a lot of investigation into the in-
dustry is a brewery program. We are seeing 
that industry grow quite a bit here in South 
Dakota and even nationally,” he said.

Recently, SEC launched a veterinary 
technician program, which has been well 
received.

“Here we are in South Dakota and the 
No. 1 economy in South Dakota is ag and 
farming and we didn’t have a vet tech pro-
gram in South Dakota. We’ve now met that 
need,” he said.

The first class of students numbered 45, 
and Valdez said SEC has already reached 
its limit for next year. The same can also be 
said for SEC’s dental assistant program, 
which, too, has a waiting list.

It’s never too late to learn something 
new, and SEC boasts a wealth of nontradi-
tional students, who are already in the 
workforce and looking at a career change.

“Primarily, 40 percent of our student pop-
ulation are non-traditional students,” he 
said. “They want to have another option for 
what they want to do or even just upscale 
technology is consistently changing and 
evolving. But how does industry keep up 
with that? They’re having challenges as 
well, and this is the opportunity for our stu-
dents to really take advantage of stuff like 
that.”

SEC grads are rewarded with either a di-
ploma (typically one-semester programs) or 
an associate’s degree (generally two 
years). 

“Southeast Tech and technical education 
programs focus primarily on hands-on de-
livery of their education. We’re really focus-
ing on those skills that are going to be most 
needed within the industry and then getting 

them ready to become successful,” Valdez 
said.

Enrollment remains strong at SEC, with 
approximately 2,400 students enrolled this 
year. Approximately 80 percent of their stu-
dents are South Dakota natives, and SEC 
takes pride in keeping them in South Dako-
ta by focusing on success within their trade 
and within the South Dakota economy.

For example, with satellite campuses in 
Yankton and Huron, SEC has been able to 
expand its nursing program.

“Communities are starting to realize that 
you have to start looking at education a little 
differently right now. We’ve been sending 
our students away. Big industry and corpo-
rations from Omaha and Lincoln, Neb., are 
recruiting their talent base, their workforce. 
So how do we keep them in your area? A lot 
of it is creating opportunities in your home-
town rather than sending them away,” he 
said.

SEC, along with the three other technical 
colleges in South Dakota, have a combined 
90 percent success rate for students finding 
a career in their chosen field of study after 
graduation.

“And of those, 84 percent remain here in 
South Dakota to fill those high-tech, high-
need careers and to continue their educa-
tion here as well,” Valdez said.

One avenue South Dakota’s four techni-
cal schools have used to keep their stu-
dents in South Dakota has been made pos-
sible through the Build Dakota Scholarship 
program. Last year, Valdez said 402 appli-
cations were submitted, from which 92 
Build Dakota Scholarships were awarded.

“All 92 are industry-sponsored,” Valdez 
said. “So, that means Build Dakota is cover-
ing half of their tuition and the industry part-
ner is covering the remaining half. That stu-
dent, upon graduation, walks away 
debt-free and their commitment is to work 
for that industry partner for three years after 
graduation. It becomes a win-win all the 
way around.” 

SOUTHEAST TECHNICAL COLLEGE
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GET YOUR DEGREE.
GET TO WORK.

605-367-6040 | admissions@southeasttech.edu
SOUTHEASTTECH.EDU
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Tradition runs deep in the fire industry 
and Spartan Emergency Response 
(Spartan ER) based in Brandon, SD, has 
been a major contributor to that industry 
with over 250 years of combined experi-
ence. As a North American leader in the 
emergency response market, Spartan 
ER and its portfolio of brands, Smeal Fire 
Apparatus and Ladder Tower (LT), manu-
facture a broad range of custom pump-
ers, tankers, rescues, and aerials that are 
designed to meet fire department’s 
needs.

Fire trucks are one of our society’s old-
est and most recognizable vehicles. But 
its look and functions have dramatically 
changed over the years to meet the in-
creased demands of the job. One thing 
that has remained steadfast is Spartan’s 
commitment to delivering high-quality, re-
liable, and safe apparatus to departments 
and communities around the world. 

Their vast dealer network comprises 
coverage in 44 states in the United 

States, 10 provinces and 3 territories in 
Canada, and multiple countries in Latin 
America. Fire truck design, development, 
manufacturing and after-the-sale support 
have always been at the heart of the 
company and continues today.

Engineering and manufacturing excel-
lence combined with an intimate knowl-
edge of every customer’s needs has 
been at the heart of Spartan’s success 
since the beginning. It’s a people busi-
ness through and through, and it starts 
with the employees and their dedication 
and pride in building world-class 
firetrucks. Every day on the job at Spar-
tan translates into lives saved in commu-
nities all over the globe. It’s an honor to 
serve an industry whose primary mission 
is to save lives and protect property.  

Spartan is always seeking to expand 
their team of dedicated employees. Visit 
www.spartaner.com to learn more. Spar-
tan operates facilities in Michigan, Penn-
sylvania, South Dakota and Nebraska.

605-582-4000 • 907 7th Ave.  • Brandon, SD
SPARTAN EMERGENCY RESPONSE
SE

RV
IN

G 3 CANADIAN 
TERRITORIES & 
10 PROVINCES
44 STATES44 STATES

3 CANADIAN 
TERRITORIES & 
10 PROVINCES

https://spartaner.com/
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spartaner.com

Spartan Emergency Response manufactures high-performing custom fire trucks to 
meet virtually any fire departments needs, no matter the operational environment. 
We proudly manufacture locally right here in Brandon, South Dakota and ship all 
around the world. 

SAFETY DRIVEN.

https://spartaner.com/
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BENEFITS OUR ASSOCIATES LOVE:

TO APPLY, VISIT WWW.CURTGROUP.COM/CAREERS/CULTURE

ENJOY 
COMING TO WORK

WE’RE HIRING

877.287.8634
1200 E BIRCH ST,

BRANDON, SD 57005
CURTGROUP.COM

BENEFITS OUR ASSOCIATES LOVE:
•   Medical/Vision/Dental
•   Robust Paid Time Off
•   Company matched 401K
•   Life & Disability Insurance
•   Discount Product Purchase Program
•   Tuition Reimbursement Programs
•   Employee Assistance Plan
•   Community Volunteer & Charitable Programs

“ A great company that cares 
about their associates” 

- Dean S

https://www.curtgroup.com/careers/culture/
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CURT Group, an industry leader in towing products and 
truck accessories for all types of vehicles, may just be the 
company you’ve been searching for.

With more than 1,000 associates worldwide, CURT 
Group has manufacturing plants in Wisconsin, Florida 
and South Dakota, the latter of which is located in Bran-
don. 

CURT Group is made up of a team that designs, builds, 
ships and sells products that help people explore the 
world and do cool things. Whether its work or play, CURT 
Group products help people along the way. The company 
takes great pride in the work they do, the products they 
create and the difference they make for their customers. 

CURT Group is comprised of several brands that boast 
a long and rich history.

The first is CURT, which offers a complete line of towing 
products and is a leading manufacturer of USA-made 
custom-fit trailer hitches for nearly every vehicle on the 
road today. 

ARIES is a fast-paced marketer and innovator of truck, 
Jeep, SUV and CUV accessories. From automotive en-
thusiasts to professional builders, these products are built 
for the champions of individualism, innovation and atti-
tude. ARIES specializes in custom-fit grille guards, bull 
bars, side bars and running boards, as well as Jeep 
Wrangler accessories. 

LUVERNE has been manufacturing quality automotive 
accessories in the United States since 1963. The brand, 
which is nationally known and respected, produces ac-
cessories for pickup trucks, commercial vans and SUVs 
and specializes in grille guards, running boards, side 
steps and mud guards. These products are primarily 
made from high-quality stainless steel, aluminum and 
mild steel.

RETRAC is a leading manufacturer of OEM and after-
market accessories for heavy-duty and medium-duty 
trucks. Since 1958, RETRAC continues to drive the truck-
ing industry with innovative solutions to increase safety, 
protection and job quality. RETRAC is an industry leader 
and recognized name for quality mirrors, grille guards and 
other accessories. 

UWS is a leading manufacturer and designer of 
USA-assembled truck tool boxes and accessories. UWS 
offers a full range of truck tool boxes, transfer tanks, chest 
boxes, dog boxes and other truck storage solutions.

Currently, CURT Group’s Brandon production center 
seeks a Plant Accountant, Assembly Operator I (first shift, 
part-time), Fabrication Associate II (first shift), Material 
Handler (first shift), Powder/Paint (first shift, part-time) 
and general production positions.

Potential team members will enjoy more than just a 
paycheck. CURT Group offers generous paid time off, 
wellness programs and a wealth of benefits. The list of 
benefits is big, and includes medical, vision and dental 
insurance, company matched 401K, life and disability in-
surance, discount product and apparel purchase pro-
grams, a tuition reimbursement program, flexible spend-
ing accounts, dependent care flexible spending accounts, 
company-funded health savings accounts, an employee 
assistance plan and opportunities to volunteer in the com-
munity and give to charitable programs.

In summary, CURT Group works to ensure that every 
associate feels supported and is encouraged to have a 
healthy balance between work and home commitments.

The CURT Group name stands for excellence in their 
products and associates, and continues to aspire to be 
the industry leader by recognizing that the customer is 
king and their associates are their greatest asset.
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https://www.curtgroup.com/
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Marmen Energy

Marmen Is Adding to Their Team

Positions available:
   •   Welders
   •   Assemblers
   •   Machine Operators
   •   Metallizer
   •   Industrial Electrician
   •   Painter
   •   NDT Inspector
   •   and more!

Apply today at Marmeninc.com,
call 605-582-4500 or email 
hr@marmeninc.com. 

https://marmeninc.com/en/careers

